
Name (Last, First)

PERSONAL INFORMATION

Email

Present Address City State Zip

Permanent Address City State Zip

APPLICATION FOR EMPLOYMENT
PRE-EMPLOYMENT QUESTIONNAIRE - EQUAL OPPORTUNITY EMPLOYER

Phone (Primary) How did you hear about the position (friend, family, radio, online - specify source)?

Position(s) Desired Hourly or Annual Salary
$

Date You Can Start

Name & Location of School Years Attended Did You Graduate? Subjects Studied

High School

College

Trade, Business, 
or Correspondence 

School

Are you employed now? Yes No If so, may we inquire of your present employer? Yes No Have you ever applied to this company before? Yes No

EMPLOYMENT DESIRED

EDUCATION HISTORY

Mechanical Skills

GENERAL INFORMATION

Computer Skills

Other Skills

Date 
MM / YYYY Name & Location of Employer (Including Current Employer) Salary Position Reason for Leaving

From

To

From

To

From

To

From

To

CURRENT & FORMER EMPLOYERS List your last four employers below, starting with the most recent.

Phone (Secondary)

CDL? Yes No

Date of Application
/ /

Type of Employment Desired: Full-Time Part-Time Temporary Seasonal

- - - -

/
/
/
/
/
/
/
/

Hourly

Annually

06/18-NM



Name Email Phone # Occupation / Relationship Years Known
REFERENCES Give below the names of three persons not related to you, whom you have known at least one year.

Are you able to perform the essential functions of the job for which you are applying, with or without a reasonable  
accommodation (see the Job Description)?

Are you able to work the schedule and travel requirements of the job for which you are applying (see the Job Description)?

Are you legally eligible for employment in the United States? In compliance with federal law, all persons hired will be required to verify  
identity and eligibility to work in the United States and to complete the required employment eligibility verification document upon hire.
Kejr Inc. dba Geoprobe Systems dba DRILLMAX participates in E-Verify and will provide the federal government with your Form I-9 information to confirm that you are authorized to work in the U.S..

Will you now or in the future require sponsorship for visa status?

Are you at least 18 years or older? If no, you may be required to provide authorization to work.

We reserve the right to request a pre-employment examination if such a request is strictly job related and to investigate or verify any 
and all of the information provided in this Application for Employment. Do you understand and agree that as part of the pre-employment 
process we may ask you to obtain a physical examination, and that you may be submitted to a drug and alcohol screening test?

We reserve the right to conduct a background investigation as part of the pre-employment process. Do you understand and agree to this?

The intent of the Company is to prevent the hiring and/or continued employment of persons who, due to the use of alcohol or illegal drugs, 
may harm themselves or others, or cause damage to property. All offers of employment will be contingent upon satisfactory results of a 
drug test. If a pre-employment drug test indicates illegal drug use, the applicant will not be eligible for employment at the Company. Upon 
employment, the Company may request an employee, as a condition of his or her employment, to undergo drug and/or alcohol testing if 
the Company has a reasonable belief that the employee may be under the influence of illegal drugs or alcohol. I understand and agree that 
I may be subject to drug and alcohol screening as defined herein.

Yes No

ADDITIONAL QUESTIONS

“I certify that the facts contained in this application are true and complete to the best of my knowledge and understanding that, if employed, falsified statements on 
this application shall be grounds for dismissal. 

I authorize investigation of all statements contained herein and the references and employers listed above to give you any and all information concerting my previous 
employment and any pertinent information they may have, personal or otherwise, and release the company from all liability for any damage that may result from 
utilization of such information.

I also understand and agree that no representative of the company has any authority to enter into any agreement for employment for any specified period of time, or 
to make any agreement contrary to the foregoing, unless it is written and signed by an authorized company representative.

This waiver does not permit the release or use of disability-related or medical information in a manner prohibited by the Americans with Disabilities Act (ADA) and 
other relevant federal and state laws.

I understand that a consumer credit report or criminal records check may be necessary prior to my employment. If such reports are required, I understand that, in 
compliance with federal law, the company will provide me with a written notice regarding the use of these reports and will also obtain a separate written authorization 
from me to consent to these reports. I also understand that a poor credit history or conviction will not automatically result in disqualification from employment.”

AUTHORIZATION

Signature Date

Submit completed application and resume.  
Email, mail, or drop off both items to: 

06/18-NM

Geoprobe Systems® 
1835 Wall St
Salina, KS 67401

TO APPLY
job@geoprobe.com

DRILLMAX® 
5801 SW 6th Place
Ocala, FL  34474
job@drillmaxrigs.com

-OR-

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No


